Janet Duke Primary School
EQUALITIES INFORMATION AND ACCESSIBILITY PLAN 2024-2027

DATE OF PUBLICATION January 2024

1. Introduction and Aims

The Equality Act 2010 places a legal duty on schools to increase accessibility for disabled pupils for at least a rolling 3-year period, known as an

Accessibility Plan. The Equality Act 2010 replaced all existing equality legislation, including the Disability Discrimination Act 1995. The effect of

the law is the same as in the past, meaning that ‘schools cannot unlawfully discriminate against pupils because of sex, race, disability, religion or

belief, and sexual orientation'.

The purpose of the plan is to:

e Increase the extent to which disabled pupils can participate in the curriculum.

e Improve the physical environment of the school to enable disabled pupils to take better advantage of education, benefits, facilities, and
services provided.

¢ Improve the availability of accessible information to disabled pupils.

According to the Equality Act 2010 a person has a disability if:

(a) They have a physical or mental impairment, and

(b) The impairment has a substantial and long-term adverse effect on their ability fo carry out normal day-to-day activities.

Under the Special Educational Needs and Disability (SEND) Code of Practice, ‘long-term’ is defined as 'a year or more' and 'substantial’ is defined
as 'more than minor or trivial'. The definition includes sensory impairments such as those affecting hearing or sight, and long-term health conditions
such as epilepsy, diabetes, asthma, and cancer.

The Accessibility Plan is a statutory document of the Department of Education’s guidance on statutory policies for schools. It must be reviewed
every three years at a minimum and approved by the governing body. The review process can be delegated to a committee of the governing body,
an individual or the Head Teacher.

This document meets the requirements of schedule 10 of the Equality Act 2010 and the Department foe Education (DfE) guidance for schools on
the Equality Act 2010.

2. Vision statement

1. At Janet Duke Primary School, we take a whole school inclusive approach with children with special educational needs and disability, recognising
that the aims and values of our school are the same for all children. We already make reasonable adjustments to our curriculum and learning
environment which is appropriate to our children’'s needs. We are committed fo providing an environment that enables full curriculum access that




values and includes all pupils, staff, parents, and visitors regardless of their education, physical, sensory, social, spiritual, emotional, and cultural
needs. At Janet Duke Primary School, we foster a culture of inclusion, support, and awareness within our community, ensuring that we always take
positive action in accordance with of the Equality Act 2010.
2. This plan has been developed and drawn up based upon information supplied by health and safety consultants. And consultations with a range of
stakeholders, including pupils, parents, staff, and governors of the school. The document will be used to advise other school planning documents
and policies and will be reported upon annually in respect of progress and outcomes. Our intention is to provide a projected plan for a three-year
period ahead of the next review date.
3. Janet Duke Primary School’s Accessibility plan shows how access is to be improved for disabled pupils, staff, and visitors to the school within a
given time frame whilst anticipating any need to make reasonable adjustments to accommodate their needs where practical.
4. Our school is committed to ensuring all staff, volunteers, and governors are trained in equality issues with reference to the Equality Act 2010,
including understanding disability issues. They remain informed and up to date through continuous professional development.
5. This Accessibility Plan will be made available online on the school website, and paper copies are available on request.
6. The school will work in partnership with the Local Authority in developing and implementing this accessibility plan.

7. The Accessibility Plan may be monitored by Ofsted during inspection processes in relation to schedule 10 of the Equality Act 2010.

The Public Sector Equality Duty 2011 has three aims under the general duty for schools, academies and settings:

1. Eliminate unlawful discrimination, harassment and victimisation and other conduct prohibited by the Act. By removing or minimising
disadvantages suffered by people due to their protected characteristics.

2. Advance equality of opportunity between people who share a protected characteristic and those who do not. By taking steps o meet
the needs of people from protected groups where these are different from the needs of other people

3. Foster good relations between people who share a protected characteristic and those who do not. By encouraging people from protected
groups to participate in public life or in other activities where their participation is disproportionately low.

e Our school has considered how well we currently achieve these aims with regard o the nine protected equality groups: age/disability/gender
reassignment/marriage and civil partnership/pregnancy and maternity/race/religion or belief/sex/sexual orientation

In compiling this equality information, we have:
» Identified evidence already in the school setting of equality within policies and practice and identified gaps.
*  Examined how our school engages with the protected groups, identifying where practice could be improved.


https://www.equalityhumanrights.com/en/equality-act/protected-characteristics#age
https://www.equalityhumanrights.com/en/equality-act/protected-characteristics#disability
https://www.equalityhumanrights.com/en/equality-act/protected-characteristics#reassignment
https://www.equalityhumanrights.com/en/equality-act/protected-characteristics#reassignment
https://www.equalityhumanrights.com/en/equality-act/protected-characteristics#marriage
https://www.equalityhumanrights.com/en/equality-act/protected-characteristics#pregmat
https://www.equalityhumanrights.com/en/equality-act/protected-characteristics#race
https://www.equalityhumanrights.com/en/equality-act/protected-characteristics#rob
https://www.equalityhumanrights.com/en/equality-act/protected-characteristics#sex
https://www.equalityhumanrights.com/en/equality-act/protected-characteristics#lgb

*  Analysed our effectiveness in terms of equality.
* Constructed an Accessibility Plan aimed at increasing the extent to which disabled pupils can participate in the school's curriculum which
includes improvements to the physical environment.

1. SUMMARY OF OUR EQUALITIES EVIDENCE

In relation to RACE, the evidence we hold tells us:
* Racist incidents are rare, dealt with promptly and are reported to Governors.
*  The RE and PSHE/RSE curriculum is varied and includes many different religions and beliefs to promote inclusion.
* Policies include all children in our school.
* We have an increasing number of languages spoken by families in our school community.
*  Our pupils understand what it means to be a British Citizen and uphold British Values.
*  Our pupils regularly discuss and understand our core values: Respect, Equality, Achieve, Co-operate and Happy.
* All staff have completed 'Prevent’ Training and receive regular updates.

In relation to DISABILITY, the evidence we hold tells us:

*  We have a high number of pupils with medical needs compared to other schools.

*  Pupils, parents and staff with medical needs feel included in school life.

*  We make "reasonable adjustments” for pupils and staff with disabilities.

*  Pupils who transfer to our school make friends quickly and have a more positive experience than they did elsewhere.

*  The PSHE curriculum addresses this in an age appropriate way in each year group.

*  The dot.com curriculum addresses issues in an age appropriate way

* Assemblies address individual pupil's needs and abilities in a way that they feel comfortable and are encouraged to
participate.

*  We have good access for children with disabilities and will make reasonable adaptations where needed.

*  We have very good, proven procedures in place to ensure smooth transitions between key stages and schools for disabled
pupils and those with medical needs.

* The learning environment reflects the range of disabilities within the school.

* The PE curriculum is adapted to provide the best learning for disabled pupils

* Changing/ toilet facilities for disabled pupils/ staff and visitors are of a high standard

In relation to Gender, the evidence we hold tells us:



* Boys and girls attain differently in English and Maths but this differs from cohort to cohort.

*  All children have access to after school clubs.

*  All children from EYFS to Year 6 have regular access to qualified Sports Coaches. Most teams are mixed gender.
*  Our staff and pupils challenge stereotypes.

In relation o GENDER REASSIGNMENT, the evidence we hold tells us:
*  Our curriculum, school policies and recruitment procedures do not discriminate.
*  We would make "reasonable adjustments” if notified of any issues as we have for other needs.

In relation to PREGNANCY AND MATERNITY, the evidence we hold tells us:
*  Our Science and Health and Relationships Education suits our pupil's needs.
*  We complete a risk assessment to meet the needs of individuals who are pregnant.
* All staff can request flexible working in order to work hours to suit them on returning to work after pregnancy.
* Staff choose to return to work here after maternity leave.

In relation to RELIGION AND BELIEF, the evidence we hold tells us:
*  Our collective worship is inclusive.
*  We practise Equality and Diversity in Employment
* Awide and varied curriculum is covered by all children throughout our school.
*  We have regular visiting Christian leaders for collective worship and welcome other faith visitors
* We provide a quiet private space for individual worship if required

In relation o SEXUAL ORIENTATION, (including LGBTQ+) the evidence we hold tells us:
* Our Science, health and relationships education suits our pupil's needs.
*  We have an equal opportunity policy to address this.
* All staff have attended LGBTQ+ awareness training.
* Children rarely use negative language aimed at implying sexual orientation or gender but this is always challenged by
staff and pupils and is reported to Governors.
* All children have full access to the curriculum and after school clubs.
*  Our children readily accept that all families are different and are made up of many different combinations of people.
*  Our Dot.com curriculum addresses issues in an age appropriate way.

In relation to ECONOMICALLY DISADVANTAGED, the evidence we hold tells us:
*  The progress of pupils who qualify for Pupil Premium differs from cohort to cohort



*  Economically Disadvantaged are not only confined to Pupil Premium pupils
*  School provides a food bank which is available to be accessed by families of all pupils and staff when required
*  School provides a uniform bank which is accessible by all families

2. SUMMARY OF HOW WE CURRENTLY ENGAGE WITH PROTECTED GROUPS

In relation to RACE, our self-evaluation tells us:
*  We live in a mainly White British community which means our pupils' understanding of race issues are limited, although our
school population is becoming more multi - cultural.
*  We involve pupils and families.
*  Our Equal opportunities policy allows for the inclusion of all groups.
*  We promote British values.

In relation to DISABILITY, our self-evaluation tells us:
* Awareness raised by PSHE/RSE curriculum for all children is good.
*  Our pupils are tolerant and understanding towards pupils with disabilities, particularly those who have ADHD., autism or
medical needs due to our open and honest discussion with pupils and parents about individual needs.
* Our Health and Safety policy meets the needs of individual children.
* Our building is accessible for wheelchair use.
*  Our curriculum is accessible for all by adaptations when necessary
*  Our SEN Information Report was written in consultation with parents, governors and members of the wider community.
* Our disabled toilet facilities have hoists and specialist equipment available

In relation to SEX, our self-evaluation tells us:
*  Data shows there is a difference in some cohorts, between rates of progress for boys and girls.

In relation to PREGNANCY AND MATERNITY, our self-evaluation tells us:
* Risk assessments for pregnant staff meet the needs of individuals using Health and Safety guidelines.
* Good liaison exists between school and the school nurse, counsellor and other agencies.
* Staff refturn to work at Janet Duke following maternity leave.

In relation to AGE, our self-evaluation tells us:
* Staff and Governor age is varied.
* Recruitment is based on ability not age.
*  All pupils are expected to work hard and are treated with respect and independence is encouraged regardless of age.



In relation to RELIGION AND BELIEF, our self-evaluation tells us:
*  We have a wide and varied curriculum that focuses on arrange of beliefs and religions
*  We visit a range of religious settings

In relation to SEXUAL ORIENTATION, (including LGBTQ+.), our self-evaluation tells us:
*  Pupils and families approach the school to discuss any issues
* issues are addressed regularly with all pupils in an age appropriate manner.

In relation to ECONOMICALLY DISADVANTAGED, the evidence we hold tells us:
*  The progress of pupils who qualify for Pupil Premium is already tracked by staff and Governors and forms part of regular
discussions with class teachers.
* Discussions are held with pupils and their parents as part of our normal reporting processes, with extra meetings if required.
»  Economically Disadvantaged pupils are not just limited to those who qualify for Pupil Premium

Equality Objectives January 2024 - January 2027

Equality Focus Action Success Criteria Date to be Evaluation

completed by

Race Review of the school curriculum | Children's learning experiences | July 2024
to ensure it is diverse and broaden their life outlook
reflective of the world we live in.

Work with staff to be vigilant to | Children use language ongoing
and challenge potentially respectfully and appropriately
discriminatory language




Disability

To discuss with pupils different | Children show tolerance to ongoing
forms of discrimination each other
Improved attendance for all On going

SEND/EHCP children to have
targets on One Plans/EHCPs
were attendance is an issue.

All pupils to be able to access the
outdoor learning area

To develop the pond area to
enable this to be utilised as a
Science resource and disability
access for pond dipping and the
site

Easter 2024

To ensure alarm system caters for
all disabilities

New fire alarm system (CIF
BID) to replace alarm sound
with lights as well

August 2024

Sex and Gender | For all staff to attend LGBTQ+ All staff confident to annually
and sexual awareness training challenge stereotypes and
orientation discrimination
To discuss with pupil's different | Children show folerance to ongoing
forms of discrimination using each other
dot.com curriculum
Religion and To continue to foster curiosity For children to have a range of | ongoing
Belief and develop a respectful attitude | cultural experiences and gain
towards other faiths. first-hand experience of
different cultures, religions
and customs.
To increase the number of multi | For children to have a range of | ongoing

faith visitors to school and visits
to a range of religious buildings

cultural experiences and gain
first-hand experience of




different cultures, religions
and customs.

Economic
Disadvantaged
and life
experience
disadvantaged

To ensure children benefit from
Pupil Premium funding and make
good progress from their starting
points

The gap closes between
disadvantaged and non-
disadvantaged pupils.

reviewed termly

To ensure pupils who are
‘disadvantaged’ for a range of
reasons, not just Pupil Premium,
are able to achieve their full
potential and aspire to great
things

Raise aspirations for Pupils
/ parents to be able to
articulate a range of jobs,
study or training they
would like to explore

Ongoing

Bi annual
Aspirations day

To provide support through the
community hub, food bank and
uniform bank, breakfast bars

Pupils and parents have
access to food and
clothing when needed

onhgoing




Our definition of Disability is a person who has a physical or mental impairment that has a substantial and long term adverse effect on his or her ability to
carry our normal day to day activities.

Accessibility Plan January 2024 - 2027

Strategies

Success Criteria

Date to be

Impact

Access to the
curriculum

Pupils who experience difficulties
with cognition and learning are
supported so that they can engage
with the curriculum.

Pupils who experience Social,
Emotional and Mental Health
difficulties are supported so that
they can engage with the
curriculum

Ensure that One Planning specifies
clear "reasonable adjustments"”

Use of a range of adaptive
teaching strategies and
resources to ensure they can
engage in the curriculum e.g.
clickr, colourful semantics,
precision teaching, reading
acetates

Use of a range of facilities and
strategies; play therapy,
lighthouse, soft landing, safe
spaces, draw therapy.

Parents and outside agencies
understand the strategies
used so there is a common
approach to support

Interventions are effective in
improving pupil's social,

completed by

reviewed termly

(recorded by March 2027)




To obtain the Healthy Schools
award for Mental Health

emotional or mental health well
being

Mindfulness activities are
taught and practiced by all
pupils and staff

Create opportunities for
pupils to learn and practice
Emotional Literacy and Self
Regulations

Implement a System wide
policy on understanding
and responding to
communicating behaviours
in a consistent and
restorative manner.

Access to the
physical
Environment

Ensure specialist equipment is in
good working order and accessible
for pupils

Regular review of needs for
current pupils, including personal
evacuation and classroom layout.

All equipment is in good
working order and appropriate
for the needs of the pupil

All pupils are able o evacuate
safely. All pupils' personal
needs are meft.

Health and Safety
termly inspection

H and S Governor
and Premises
Manager

Access to
Information

Regular school website review

Families and staff have easy
access to mental Health support
agencies via the school website

Parents can access information
easily on the school website.

Parents understand where the
best support can be reached

Ongoing

Governor and
office staff




Community Hub can signpost and Staff hve the knowledge and
support for the most appropriate | fools they need to provide the
advice and help best support for pupils/ staff
and parents

Staff drop ins for SEN/ Inclusion/
Mental Health and wellbeing advice

Appendix A- Accessibility Audit of Current Practise:

Feature Description Actions to be taken Person responsible Date to be
completed by

Number of storeys School is on ground level, where | None Caretaker and Business N/A
there is a change of level there is Manager
access via a ramp.

Corridor access Corridors are wide enough for | None Caretaker and Business | N/A
wheelchair access. Manager

Lifts N/A N/A N/A

Entrances Doors meet accessibility Audit - doors should be at | Caretaker Spring 2024
requirements, at least 800mm or least 800mm Business manager Completed

double doors increasing opening
width.




Internal doors New internal fire doors meet | Audit - doorways should be | Caretaker January 2024
accessibility requirements - At | 800mm. Business manager Completed
least 800mm or double doors.

Manual doors Ensure all doors are| Caretaker March 2027
wheelchair accessible Business manager
Ramps Ramps are installed where there isa | Monitor safety of ramps. Caretaker and Business | N/A
change in surface level within the Manager
school and grounds.
One portable ramp is available.
Toilets Two accessible toilets with hoist | Monitor cleanliness and safety | SENCOS/  Caretaker/ | N/A
and changing beds plus adjustable | of equipment. Business Manager
sink.
Reception area Lowered desk at wheelchair height. | None Caretaker/ Business | N/A
Manager

Parking bays One accessible parking bay in each | None Caretaker/ Business | N/A
carpark. Two in fotal. To be always Manager
kept clear.

Conservation area Paths are one level and wide enough | Monitor trip hazards and safety | Science Lead/ | N/A

for wheelchairs.
The paths are currently formed of
bark.

of pathway and fencing.

Caretaker/ Business
Manager




Classrooms

Classrooms are wheelchair
accessible and have a clear route to
fire exit. Seating can be arranged
to support visually or hearing
impaired students so that they can
sit in close proximity to wherever
they need to be to best access the
curriculum.

None

SENCOs

N/A

Playgrounds

Playgrounds are on one level and are
wheelchair accessible via pathways
around the school.

Monitor safety of pathways.

Caretaker/
Manager

Business

N/A




